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It is University policy that all employees may participate in the State Health Benefits Program
for health, dental, prescription drug, and long term care.

Health, dental and prescription drug coverage becomes effective 60 days after employment.
However, faculty who begin employment at the start of the academic year are covered
September 1. Faculty who begin employment after the start of the academic year must wait 60
days for coverage. Faculty who have completed a ten-month appointment are entitled to health
benefits coverage for the two (2) summer months following termination with the University.

Information and rates regarding the various plans available through the State Health Benefits
Commission are available on the University Human Resources Website or in the Office of
Human Resources.

On the first day of employment, a new employee will complete the necessary enroliment forms
to join the health plan of their choice. Any change by the employee in the health benefits
program must be made in writing during the open enrollment period. Exceptions to making
changes during the open enrollment period are: marriage; birth; adoption/guardianship; divorce
or separation; death; dependent ineligibility at age 26; and loss of coverage due to loss of
employment or retirement.
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	Faculty and Unclassified Staff Represented by the Stockton Federation of Teachers


	Stockton University provides computing and communication technology and resources to its campus community to support and accomplish the mission of the University.
	Faculty and staff are issued accounts or otherwise granted access to computing and communication technology for the time period they are employed by the University or bestowed emeritus status.  Accounts and access are provided to technology that are n...
	Admission applicants may be issued accounts or otherwise granted access to computing and communication technology needed to support the recruitment process.
	Students are issued accounts or otherwise granted access to computing and communication technology for university approved curricular and extra-curricular work.  Student accounts may be deleted or access may be rescinded if continuous enrollment is no...
	Alumni (graduates) may be granted access to computing and communication technology that are needed to support the objectives of the Office of Development and Alumni Relations.
	The Chief Information Officer or appropriate designee may grant limited access to computing and communication technology to users such as alumni, retirees, and other groups sanctioned through the University based upon any usage guidelines established ...

